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Abstract  
This study aims to promote a training focused on personal and professional development of beginner psychologists. It aims at the 
formation of complementary competences in graduate training for future careers. 30 master students were involved, during an 
academic semester. The methods used are: focus group, document analysis, analysis of activity products, personal diary. The 
analysis carried out on the diaries and portfolios shows that beginner psychologists feel the need for a training focused on 
personal and professional development. The results showed that at the end of the training the participants exhibited a higher  level 
of confidence in their professional competencies. 
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1. Introduction  
Personal and professional development is a process of recursive integration involving an openness to experience, 
responsibility towards clients and towards themselves as well as critical analysis of personal life experience. It 
means knowing yourself and understanding how your experience shapes your subsequent encounters with the world. 
Professional development involves self-development. Personal and professional development is not a one-off event 
or activity. As the experience cycle implies, personal and professional development is continuous and ongoing 
(Cross & Papadoupoulos, 2001). This is more likely to be particularly the case in professions where the nature of the 
activity demands a response of the whole person. This is the case for the psychologist profession, psychologists 
bringing to the world an expertise that touches the lives of all individuals, groups, systems, organizations (Morgen, 
Habben, & Kuther, 2005), and personal effectiveness being a precondition of professional excellence (Tomlinson, 
2004). 
The training focuses on the personal development of each participant, giving them the opportunity to better know 
themselves, to discover their personal resources and exploit them during and through meeting each other. Group 
members communicate spontaneously and in this way they: 
- cohesion; 
 successes and mistakes - interpersonal learning; 
- universality; 
- altruism; 
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- imitation, empathy, and modeling; 
- catharsis; 
rust and mutual support (Mitrofan & Ene, 2005). 
This offers the participants, in a genuine way, the possibility to live here and now the experience of meeting each 
perspective on reality, a special area where any group member can meet himself in another state" (Badea, 1999, p 
16). It is addressed to anyone who wants to optimize his emotional availability, self image, communication and 
relational availability, degree of tolerance to stress and frustration, self-confidence level leading to the development 
of spontaneity, flexibility, creativity involved in communication and human relations. 
Group cohesion depends both on the responsible involvement of each participant and the extent to which they 
realiz
there appear self-disclosure, constructive confrontation of different points of view and first initiatives of emotional 
support. There are also present various positive emotions and the sense of unity with others which increase curiosity 
attitudes, behaviours and conducts, without fear of risk, and hence, at their own pace, they become their own 
creators, they learn how to relate and communicate with others and they realize that in order to develop as person it 
is important to receive, but also to provide support which determines the conscio
stimulates self- acceptance, self esteem, confidence in oneself and the others (Badea, 1999). 
The professional development training has two types of objectives, personal optimization and professional 
empowerment which determine gaining, training and improving certain professional skills. It addresses 
predominantly the professions that involve working with people and direct relating to them, the mentally healthy 
individuals focusing on self-awareness in various professional situations, their exploration, active learning based on 
the discovery of solutions and skills needed to cope successfully. This approach requires a prior analysis of the 
activities required by the profession and the identification of difficulties, of stress sources and the beginner 
directions and issues that are central to increasing professional efficiency and reducing conflicts, tensions and 
difficulties encountered (Nedelcea & Dumitru, 1999). 
the forming of contingency management skills that the initial training fails to fully grasp. In the view of some 
researchers from the University of Bucharest, personal and professional development means: 
- "Complementary competence in training students for career and life in general, promoting high quality education, 
restructured in the point of view of intentions and educational strategies, attractive, modern and original. 
- The first realistic step in a reform of university education content, ensuring international openness, competitiveness 
em for success and performance, for responsibility and 
self-affirmation" (Mitrofan, 2007, p 18).  
The processes of the personal and professional development training are equivalent to learning the strategy of 
working with their own person and to self-train, self-develop for effective adaptation. Thus, one optimizes his own 
behaviour, learns to introspect, to search within himself for the best and to creatively adapt in the socio-moral, 
interpersonal and spiritual plan (Anghel, 2003 cit in Nastasa, 2010). 
2. Purpose of study 
This study aims to promote a training focused on personal and professional development of beginner 
psychologists. It aims at the formation of complementary competences in training master students for their future 
careers. The training focused on beginner psychologists` personal and professional development is useful as it 
determines the framing of skills for managing contingency, which the initial training fails to fully grasp.  
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3. Methods  
The training in personal and professional development took place during an academic semester and it was 
attended by 30 students from the master of School Counseling and Human Resources in Organizations. 
The thematic structure and implementation started from the previous analysis of the activities entailed by the 
profession of psychologist and from the identification of difficulties and sources of stress. In this respect, a focus 
group and the analysis of documents (occupational profile, methodological rules concerning the certification of 
psychologists by COPSI, job description, job specification) were used. The training was divided into nine 6 hour 
modules with the following topics: 
relational dominant  
 
 
professional standards 
 
 
 
ional difficulties and work conflict management  
 
In the training, we used techniques of art therapy, drama-therapy, dance and movement therapy, metaphor and 
metaphorical scenario, Gestalt therapy, creative meditation techniques and experiential analysis of unification. 
professional development in various fields of psychology (educational and vocational counseling, human resources 
and research in psychology), identifying their training needs, valuing the techniques experimented in the training 
and adapting them to the specific chosen area. The portfolio also included the analysis of a case study on a possible 
moral dilemma of a peer beginner psychologist. 
The effects arisen from the participation in this training were recorded through personal diaries completed by 
each participant at the end of the modules. After designing and supporting their own intervention plan, the students 
completed a diary with critical reflections on personal and professional effects arising from the portfolio realization 
and participation to peer presentations. 
We used diaries because they allow to observe learning over time and because the results can be investigated 
with ecological validity, because learners completing the diaries in their natural learning environment. It makes also 
possible to analyze the effects of situational factors on learning and on behaviors (Schmitz & Weise, 2005). Another 
reason concern the use of diaries not only as research methods but also as learning method, is the fact that diaries 
enhance personal support. The diary is a place in which the writers can be authentically themselves and can weave 
their way through the portrayed selves that they feel are seen by others (Moon, 2006). 
4. Findings and results 
The first stage of the research included the splitting of the 30 students into 3 groups and the realization of a focus 
group centered on identifying personal and professional development needs. The document analysis (occupational 
profile, methodological norms for certification of psychologists by COPSI, job description, job specification) and 
the analysis of the results obtained through focus groups were the basis for the training topics and the design of its 
nine modules. 
The portfolios made by teams of three students each can be characterized as scientifically documented and well 
structured, responding to real needs of beginner psychologists in various fields of psychology. The students used the 
techniques and experiential methods practiced during their modules and adapted them to the target group and topic 
addressed. The analysis of case studies on moral dilemma highlights the fact that students have studied the 
lysis, placing emphasis on: parties involved, interests, 
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stakes, moral rights and obligations of each party, violated ethics rules, as well as alternative actions and 
consequences of these actions. 
The analysis of the diaries was structured according to the following algorithm: 
- Identification of themes and grouping them into categories 
- Analysis of the evolution of personal and professional effects arisen from active participation in the training 
- Interpretation of the information obtained considering the highlighting of fears, awareness of personal resources 
and their exploitation strategies, and also the vulnerabilities and ways to overcome them. 
The diaries were studied in three moments of the training: after the first meetings, after the completion of 
modules and after the designing and presenting the intervention plan. Initially, the diaries had frequently notes about 
issues such as: fears of the first steps in career, uncertainties related to job requirements and their own resources to 
cope, curiosi
and personal values, getting emotional support from colleagues and the trainer. 
Subsequently, there was marked an evolution of the themes recorded, concerns occupying second place, students 
focusing on the identification of personal resources and strategies to make them valuable. Vulnerabilities and ways 
of improvement have become a concern at the expense of centering on the group and the need for unconditional 
acceptance by the group participants. It is also notable that focusing on getting emotional support decreased and 
timid initiatives in providing emotional support and discovery of the beneficial effects of this balance between 
supply and demand for emotional support appeared. 
The analysis made on portfolios realized by teams of three master students and on critical reflection shows that 
beginner psychologists feel the need for a training focused on personal and professional development. Among 
effects arising in participants, we note confidence in professional competence, objectivity and emotional detachment 
strategies to deal with burn-out, identification of their vulnerabilities and of the most effective ways to accept them. 
a fictional name for confidentiality reasons: 
"For me, the personal and professional development training was an opportunity to reflect critically on the 
evolution of my career. I was put in a position to self-assess my skills, to identify my fears, resources and 
vulnerabilities, to structure and reorganize medium and long term objectives, in terms of my career as a 
psychologist. It also was an opportunity exploited to get to know my colleagues, to discover different constructive 
patterns of relating with others in the professional field. I appreciated the secure but challenging atmosphere, the 
I also realized the benefits of group work and found methods I can use in my work. The training challenged me to 
continue working with me to develop myself personally and professionally, being aware that as a psychologist I 
need effective strategies to cope with burn-out as well as a process involving supervision and intervision ". 
5. Conclusions and recommendations  
The results show that attending such a program is effective and necessary for beginner psychologists. It may be 
extended, adapted and validated in a larger group of participants working in different areas of psychology. Also, 
future research can fo  
demarche and the steps which, according to Cross & Papadoupoulos (2001), psychologists have to follow: 
1. Roles, relationship patterns and emotional needs. 
2. The decision to become a psychologist. 
3. The experience of training. 
4. Coping with the hazards of practice. 
5. Expressing creativity in the professional role (Cross & Papadoupoulos, 2001). 
Personal and professional development challenges the students to achieve their human potential, to personally 
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the professional relationship with clients and colleagues. 
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